Training Tomorrow's
Technicians

COLLEGE AUTOMOTIVE PROGRAM STUDENT/DEALER CONTRACT

THIS CONTRACT is entered into this day of , 20 between

(hereafter referred to as “Dealer”) and

(hereafter referred to as “Student”) in connection with the

College Automotive Program.

WHEREAS, Dealer desires a qualified candidate to work for fixed periods of time as technician-in-
training under its guidance and supervision, and

WHEREAS, Student desires hands-on technician experience concurrent with educational training and is willing
to consent to a fixed time period of employment with Dealer,

NOW, THEREFORE, in consideration of the mutual covenants and promises contained herein, valuable con-
sideration being hereby acknowledged and received, Dealer and Student agree as follows:

SECTION A — TERMS OF CONTRACT
1) This Contract shall commence on the date that the parties execute the Contract and shall continue until all
obligations noted below have been satisfied and/or the Contract expiration date has been reached.
2) Costs, Employment Obligations, Beginning Wage, Bonus Fund and Contract Expiration.

Dealer | Student
A. Costs
1. College tuition and other customary fees % %
2. Books and supplies % %
3. DaimlerChrysler self-study course % %
4. Hand tools % %
5. Other: % %
B. Employment Obligations
1. As part-time employee Until Student is awarded AAS degree; approx. two (2) years.
2. Additional Periods of Work agreed to beyond
regular internship work schedule:
Yes No
College breaks
. Yes No
Summer vacations
: Yes No
Evenings Yes No
Weekends _—
3. As full-time employee under contract () years following Student receipt of AAS degree.
C. Beginning Wage $ per hour.
D. Bonus Fund Yes No Amount of Contribution: $ /hour
On or about , 20 , or approximately two
(2) consecutive years from date Contract executed until Student is
E. Contract Expiration 2\rNarded AAS degree
On , 20 , or () consecutive
years from date Contract executed.
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SECTION B — DEALER’S OBLIGATIONS
Work Assignments. Dealer shall during internships assign
Student to specified technician work within the Dealer’s premises
and provide necessary training, advice and instruction in the
proper performance of technician assignments. Student training 7)
shall consist of, but not be limited to, supervised hands-on
experience with technician equipment in the dealership, receipt
and explanation of technical manuals used at Dealer’s facility
and interaction with full-time regular technicians employed by
the Dealer. Dealer, however, shall be free with respect to the
scheduling of these assignments.

Technician Mentor. Dealer shall assign the Student to a
Technician Mentor in each area of specified technician work.

The Mentor will provide the supervision, training, advice and
instruction necessary for the Student to properly perform the work
assignments.

Hours of Work. Dealer shall have total discretion in the number
of hours per day that Student shall be scheduled for work.
However, it is anticipated that during Student internships at the
Dealer’s (generally equal to a college term or semester) that
Dealer shall employ Student on a part-time basis generally
equal to hours worked by regular full-time technicians employed
by Dealer. Dealer reserves the right to modify Student’s work
schedule and/or to require Student to work overtime.

Periods of Work. Dealer shall schedule Student for work during
designated term breaks at Student’s college, holiday periods

and such other times as may be agreed between Dealer and

Student. Subject to the provisions of Paragraph 1 of Section

D, after completion of Student’s college training, Dealer shall

schedule Student for full-time, regular employment (1) if through

the evaluation the Student demonstrates his/her desire and ability ~ 8)
to do so or (2) for the remainder of the contractual term.

Wages. Dealer shall pay Student the beginning rate per hour
specified in Section A for each hour of labor performed during the
first internship (130% of minimum wage being a recommended
amount). In each successive internship such hourly wage may

be increased by an amount to be determined by the Dealer,

with $.50/hour being a recommended amount. This increase

shall be granted if, and as, Student is maintaining the required 9)

2.0 cumulative grade point average (GPA) in studies at college

and the skills of the Student improve, in the sole judgment of

the Dealer. Student evaluations as noted in Paragraph 7 of this

Section shall be scheduled at the end of each internship to assist

in making this determination.

a) Dealer shall pay Student’s wages in accord with Dealer’s
standard payroll practices. Student shall not be entitled to
any benefits other than those required by law or specified in
this Contract.

b)  After completion of the schooling and internship parts of the
program, Student shall be considered a Technician. If placed
in full-time employment, the Dealer shall pay said Technician 1)
wages based on the Technician’s skills, performance and
value to the dealership.

Dealer Contributions. Dealer shall pay the percentage of the
tuition, usual and customary fees, book and supply expenses,
DaimlerChrysler self-study course expense and cost of hand
tools incurred by Student at college as agreed to by the Dealer
and Student and specified in Section A.

a) Dealer shall pay tuition directly to the college cashier at such
times as the college shall request payment. Dealer shall be
responsible for any penalties the college may impose for
late payment.

b) The Dealer shall be entitled to the percentage agreed
to above of all amounts refunded to the Student for
cancellation of classes or attritions.

c) Dealer shall also promptly pay Student the percentage
of all other usual and customary fees imposed by college

and book and other agreed to expenses noted above
upon presentation of a valid receipt of full payment by the
Student.

Bonus Fund. As an added incentive for the Student, during the
periods of internship, Dealer may agree, as noted in Section A, to
create a Bonus Fund as follows:

a) During periods of employment at the dealership, Dealer
shall contribute the amount noted in Section A ($1.00 being
a recommended amount) to a fund maintained in the name
of the Dealer for each hour actually worked by the Student
during internships. The Fund may be maintained by the
Dealer as other corporate assets. Contributions shall be
made not less than semiannually, and Dealer shall provide
Student with an accounting of contributions and other
information deemed by Dealer to be appropriate. The Fund
may earn interest, and any such interest shall inure to the
benefit of the Dealer.

b) The Dealer’s contributions to the Fund shall not be
considered current income to the Student. It shall however
be considered as an incentive bonus for the Student,
payable in full to the Student immediately upon the
completion of the full term of this Contract. The Student
shall not be entitled, nor shall he or she acquire any vested
interest in an accrued portion of the Bonus Fund. Similarly,
the Dealer shall not be required to pay any portion thereof
to the Student under any circumstances for completing only
part of the Contract terms. Immediately upon the completion
of the term of the Contract, the Dealer shall extinguish the
Bonus Fund and pay Student in cash or check the entire
accrued contributions to the Fund. The taxability of the
bonus shall be the sole concern of the Student.

Dealer Evaluations of Student. At the end of each internship
Dealer, or his representative, shall review with Student the
latter’s performance of assigned technician’s work, attitude and
school grades. The evaluation process is an opportunity for open
communication between Dealer and Student. It gives Dealer the
opportunity to discuss Student’s strengths and areas in which

he or she may improve and Student the opportunity to voice any
suggestions and/or concerns about his/her internship.

Student Employment Status. Student shall be considered

an employee of the Dealer only during periods of work at the
dealership. Dealer shall accordingly pay all taxes and secure all
statutory withholdings related to the Student’s employment. The
Student shall not be considered the employee of the Dealer while
the Student is in attendance at college, however, Student and
Dealer shall not be relieved of the terms of this Contract during
such periods. At no time shall the Student be considered the
employee of DaimlerChrysler, nor shall the Dealer be considered
in any way the agent or representative of DaimlerChrysler.

SECTION C — STUDENT’S OBLIGATIONS

Studies and Transcripts.

a) Student shall enroll in a two (2) year program in Automotive
Technician studies at a DaimlerChrysler-designated college
and shall obtain an Associate of Applied Science degree
in Automotive Technology (or similar study). Student shall
present evidence of degree to the Dealer immediately after
receiving the same.

b) Student shall maintain a 2.0 cumulative grade point average
and as evidence of such, Student shall, during the course of
each college term, present a report card or other evidence
of educational performance prepared by the college to the
Dealer. Not maintaining the minimum cumulative GPA could
be cause for termination.

c) Student’s grades and other educational reports presented
to the Dealer shall be kept in strictest confidence by the
Dealer.
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Notice of College Breaks. Student shall give Dealer two weeks
advance notice of scheduled college term breaks and holidays in
order for Dealer to readily schedule Student for work during such
periods.

Student Costs. Student shall be responsible for the percentage
of the cost of tuition, reasonable and customary fees imposed
by the college, book and supply expenses, DaimlerChrysler self-
study course expense and cost of hand tools incurred at college
as agreed to by the Dealer and the Student and specified in
Section A.

a) Student shall pay his or her portion of tuition directly to the
college cashier at such time as the college shall require
payment. Student shall be responsible for any penalties
imposed by the college for late payment of his or her share.

b)  Student shall promptly notify Dealer of all classes cancelled
or atttrited and any refunds obtained from such cancellation
or attrition. Student shall pay the Dealer the percentage of
such refund equal to the Dealer contribution for same as
noted above within seven (7) days after receipt. If not paid,
Student hereby consents to execute a payroll deduction
authorization for an appropriate offset against wages earned
during work periods at the dealership. Such deduction shall
not reduce the Student’s gross wages below the minimum
hourly rate required by law.

Medical Exams and Drug Tests.

a) Student acknowledges that the Dealer may require a
medical examination by a Dealer-designated physician: (1)
after Student has received an offer of employment and prior
to his or her commencement of employment duties, and
(2) during the course his or her employment as required
by business necessity or for job-related purposes. Student
hereby consents to such examinations and recognizes that
employment is contingent upon receipt of a satisfactory
medical evaluation.

b)  Student further understands and agrees that prior to or after
commencing employment, he or she may be requested to
submit to tests to determine the presence of alcohol or illegal
drugs, and agrees to the release of any such test results
to appropriate personnel. Student also agrees that if he or
she refuses such tests before commencing employment,
his or her offer of employment will be revoked, or if he or
she refuses such tests after being employed, his or her
employment will be terminated.

Extended Employment Obligation. Subject to the provisions

of Paragraph 1 of Section D, following the completion of college

training, Student shall remain in the employ of the Dealer until the

expiration of the Contract. Student acknowledges that his or her
continued employment with the Dealer from the end of college
training and until the expiration of this Contract is a material term
of this Contract.

a) Student shall promptly notify Dealer of any attempts by other
dealers or businesses to acquire his or her services before
the expiration of this Contract. Dealer or DaimlerChrysler
may contact such dealer or business and discuss such
communications.

Entitlement Limitations. Student shall not be entitled to any
other compensation, benefits, pay practices or personnel
treatment other than that provided by the terms of this Contract or
required by law.

Cannot Represent Dealer. Except as authorized by the Dealer,
the Student shall have no authority to and will not enter into any
agreement, written or oral, in Dealer’s name or purporting to bind
Dealer.
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Confidentiality Agreement. Student shall not disclose or divulge,
during the term of this Contract, or thereafter, to any person,

firm, corporation or association whatsoever, other than to Dealer,
any information or data received from Dealer concerning any
aspect of its operation, products, programs or plans unless such
disclosure is first approved by Dealer in writing.

Proprietary Agreement. It is understood that Student’s entire
work product shall be the property of the Dealer and shall not

be disclosed to others without the written approval of the Dealer.
Likewise, any of the Student’s suggestions or ideas which he or
she may make known in the performance of duties under this
Contract can be freely used by or on behalf of the Dealer without
compensation or further obligation beyond that stated in this
Contract.

Statute Limitation Waiver. In partial consideration for his or
her employment, Student agrees not to commence any action
or other legal proceedings relating to his or her employment or
the termination thereof more than six (6) months after the event
complained of and agrees to waive any statute of limitations to
the contrary.

SECTION D — MISCELLANEOUS
Contract Termination. Student and the Dealer acknowledge that
this Contract is at will and may be terminated at any time, with or
without notice and with or without cause, at the option of either

party.

Contract Limitations. This Contract shall be interpreted under
the laws of the State in which Dealer is located, and shall be
the full and complete Contract between Dealer and Student. It
supersedes any prior Contracts, whether written or oral, express
or implied between Dealer and Student which relate to this
subject matter. This Contract cannot be modified by any oral or
written representation made by anyone employed by the Dealer,
either before or after the execution of this Contract, except by

a written document which specifically refers to this Contract

and is directed exclusively to Student and signed by the Dealer
representative executing this Contract:

Contract Disputes. Any dispute which may arise under this
Contract shall be resolved by final and binding arbitration
under the Labor/Management Rules of the American Arbitration
Association. The party seeking arbitration shall be responsible
for initiating the arbitration proceedings. The decision of the
American Arbitration Association shall be final and binding on the
parties. Each party shall share the respective costs of arbitration.
a) If the Contract shall expire by its terms prior to the issuance
of an arbitration award, the Dealer shall pay the accrued
Bonus Fund in full to the Student, together with all sums
that the Dealer would have contributed to the Fund had
the contract not been terminated and the Student been
employed full-time during the remaining term of the Contract.
b)  Student shall promptly repay such bonus to the Dealer
should the Dealer prevail at the arbitration. Student shall
also promptly repay the Dealer all sums expended by Dealer
for Student’s education as described in Paragraph 5 of
Section C should the Dealer prevail at the arbitration.
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Student signature DaimlerChrysler Dealer signature

Name: Name:
(print) (print)
College Name: Title:
Witness signature Witness signature
Name: Name:
(print) (print)
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Training Tomorrow's
Technicians

COLLEGE AUTOMOTIVE PROGRAM STUDENT/DEALER CONTRACT

THIS CONTRACT is entered into this 1st day of _ September , 2004 between Holden Chrysler Dodge

Jeep_ (hereafter referred to as “Dealer”) and Jerome L. Weatherstone (hereafter referred to as “Student”) in

connection with the College Automotive Program.

WHEREAS, Dealer desires a qualified candidate to work for fixed periods of time as technician-in-
training under its guidance and supervision, and

WHEREAS, Student desires hands-on technician experience concurrent with educational training and
is willing to consent to a fixed time period of employment with Dealer,

NOW, THEREFORE, in consideration of the mutual cqvenants and promises co
valuable consideration being hereby acknowledged and reckived, Dealer and Student 3

until all obligations noted bel

reached.
2) Costs, Employment Obligations, Beginning-Wage, Stude us Fund and Contract Expiration.
(\\ C\ \\ v /bealer Student
A. Costs N\ \ \ \ \\)\/
1. College tuition and otheycgstobé}y)fees\ o 100 % 0%
2. Books and suppliss M < [ ) 7 100% 0%
3. Daimlerquryﬁqxée}l\f-sﬁl@ c;))ursg 25% 75%
4. Handtqols \\ \y |\ _*— 25% 75%
5. Oth&: Holsint\depdsit 50% = $250.00 50% = $250.00
B. Emﬂ{o{m&ni Obligations
(=
1. As part-time employee Until Student is awarded AAS degree; approx. two (2) years.

2. Additional Periods of Work agreed to
beyond regular internship work schedule:

College breaks X Yes No
Summer vacations X _Yes No
Evenings Yes X No
Weekends X__ Yes No
3. As full-time employee under contract 2-1/2 (2.5) years following Student receipt of AAS degree.
C. Beginning Wage $8.00 per hour.
D. Student Bonus Fund X Yes No Amount of Contribution: $1.00/hour
On or about N/A , 20 , or approximately

two (2) consecutive years from date Contract executed until
Student is awarded AAS degree

or

On March 31, 2007 , or two and one-half (2.5)
consecutive years from date Contract executed.

E. Contract Expiration
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/s/ Jerome L. Weatherstone

Student signature

Name: __Jerome L. Weatherstone

(print)

College:

Denver Community College  /~ \ k

/s/ Joseph Marion

Witness signature

Name: Joseph Marion

(print)
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/s/ John T. Holden
DaimlerChrysler Dealer signature

ohpnT. Holden

(print)
sident
[s/ Marsha Lowell
Witness signature
Name: Marsha Lowell
(print)
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COLLEGE AUTOMOTIVE PROGRAM

Training Tomorrow's
Technicians

CAP STUDENT AUTHORIZATION FOR TRANSCRIPT RELEASE

| hereby grant authority to

to release transcripts of my studies while in the CAP Program to:

1
2

My dealer sponsor:

DaimlerChrysler National CAP Headquarters

w

)
)
)
)

N

Signature:

Print Name:
Student |.D.#:
Date:

Witness:

Print Name:

12/04
Distribution: Student; College; DaimlerChrysler Dealer, Area Training Manager,
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COLLEGE AUTOMOTIVE PROGRAM
STUDENT INTERNSHIP EVALUATION

Name of CAP student:

CAP group number: Student SID:

College:

Last term/semester completed: From , 20 to , 20
Name of dealership: Dealer code:
Address/City:

Total hours worked during this internship training period:

ATTITUDE—APPLICATION TO WORK: ABILITY TO LEARN:

__ Outstanding in enthusiasm ___ Learned work exceptionally well
___ Very interested and industrious ___ Learned work readily

__ Average in diligence and interest __Average in understanding work
______ Somewhat indifferent _____Rather slow to learn

__ Definitely not interested _ \Veryslow to learn

DEPENDABILITY: INITIATIVE:

___ Completely dependable ____ Proceeds well on his/her own
_____Above average in dependability __ Goes ahead independently at times
____Usually dependable ___ Does all assigned work
______Sometimes neglectful or careless ____ Hesitates

Unreliable Must be pushed frequently
QUALITY OF WORK: RELATIONS WITH OTHERS:

Excellent Exceptionally well accepted

Very good Works well with others

Average Gets along satisfactorily
Below average Has difficulty working with others
Very poor Works very poorly with others

MATURITY/POISE: QUANTITY OF WORK:
__ Quite poised and confident __Unusually high input
___ Has good self-assurance ___ More than average
__ Average maturity and poise __ Normal amount
_____ Seldom asserts self _____ Below average
_____Brash _____ Low output, slow

JUDGMENT: ATTENDANCE:
Exceptionally mature in judgment

Above average in making decisions

Usually makes the right decision PUNCTUALITY:

Often uses poor judgment

Consistently uses bad judgment

OVERALL WORK PERFORMANCE SUMMARY:

Service Manager: Date of evaluation:

Name: Signature:

Mentor Name: Signature:

Date evaluation reviewed with the student at dealership:

Student signature:

Date evaluation reviewed at college:

College CAP Coordinator signature:

ADD ANY ADDITIONAL PERTINENT INFORMATION
OR OBSERVATIONS ON THE BACK OF THIS FORM.

Rev. 12/04

Training Tomorrow’s
Technicians

DEALERSHIP
INSTRUCTIONS
The Service Manager
and Technician Mentor
are to fill out an evalu-
ation for each CAP stu-
dent at the end of each
internship period. When
shared with the student,
information in this form
is a valuable training
tool. When completed,
the evaluation is to
be reviewed with and
signed by the student.
Acopy is sent to the col-
lege CAP Coordinator.

COLLEGE
INSTRUCTIONS
The CAP Coordina-
tor should contact the
dealership within two
weeks following the
end of the internship if
an evaluation form is
not received. Once re-
ceived, the form should
be reviewed on a timely
basis. The dealership
should be called to an-
swer any questions or
concerns, which should
be noted on the form.
The CAP Coordinator
will also ask the student
if s/lhe has any ques-
tions or concerns. If
any are voiced, they
should be noted on the
form and shared with
the dealership Service
Manager. The form will
be signed by the CAP
Coordinator and placed
in the student’s file.
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